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EQUAL OPPORTUNITIES COMMISSION

online Training Module on
Preventing Sexval ttarassment on Campus
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9 Committee Against Discrimination ‘The Chinese University of Hong Kong.
) and Sexual Harassment

WHAT TO DO WHEN YOU FACE
Sexual Harassment ?

Either victims or bystanders can

Voice out

Make clear fo the harasser that
the behavior is NOT ACCEPTABLE

Keep
Record

The information will be hlpll
heny want to take
at a later stage

N
)\
Seek help

@ Hotline: 39438716
XX Email: padsh@cuhk.edu.hk

@ cadsh.cuhk.eduhk SEED

R RN AMRENRESEER
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