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Diversity and Inclusion Office
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Established in 2020, the Diversity and Inclusion Office
(DIO) is devoted to advancing D&l endeavours of
the Chinese University of Hong Kong (CUHK) and
strives to ensure its campus is free from any form
of discrimination, so that members of the CUHK
community who study, research, work, play and
live on campus would feel welcome and thereby
develop a strong sense of belonging to the University
community. It marked an important milestone in the
University's commitment to building a fair, diverse
and inclusive community for all. The DIO also works
closely with other units that perform pertinent
functions and draws on their expertise

the provision of D&l-related resources a
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Message from the Vice-Chancellor and President
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Diversity and inclusion serve as the foundations of academic
excellence that enrich the educational experience and the
scholarly environment. We vow to make the University, as well
as the community, a place where differences are valued and
respected and opinions are rationally presented and debated;
we vow to develop students to serve the community with their
knowledge and compassion. This is what the true CUHK spirit

stands for.
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Diversity enhances the vibrancy of the University. Inclusiveness

/ enables a diverse community to thrive. At CUHK, we are committed to

3 cultivating an inclusive environment marked by openness and respect,

\ a culture of understanding and considerateness that is conducive to
, the flourishing of excellence with purpose and responsibility.
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Governance
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Diversity and Inclusion Steering Committee

The Diversity and Inclusion Steering Committee
(DISQ), chaired by the Provost, Prof. Alan Chan, was
set up to steer and review policies, to develop
strategies promoting the Principles of Community
by means of educational and training development
programmes, publicity campaigns and communication
with stakeholders, as well as to ensure that any action
plans devised are effectively implemented.

Committee Against Discrimination and
Sexual Harassment

With the establishment of the DIO, the scope of
duties of the Committee Against Discrimination and
Sexual Harassment (CADSH) has been expanded.
The CADSH oversees education matters relating to
discrimination in the University, develops and reviews
policies and procedures for handling discrimination
and harassment complaints in compliance with the
anti-discrimination ordinances in Hong Kong, and
advises on relevant publicity measures.
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CUHK Principles of Community
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The CUHK Principles of Community set the
expectations that all members of the CUHK
community have to follow. They are vital for
ensuring a safe and welcoming environment for all
members of the CUHK community and for serving
as a standard for our personal and collective
behaviour. Everybody who joins the CUHK
community does so by choice and, as part of that
choice, is expected to observe these Principles of
Community.
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@ Committo fostering academic excellence in an atmosphere of openness, respect,
empathy and inclusivity;
ERW 5 ARBOMBRTNRET  BERBM S

€@ Cherish the richness contributed to our community by our diversity and respect
individual differences;

PRETERHEERNEREMR YESEFIER:

© Reject all forms of hatred, violence, discrimination, intolerance, harassment and
bullying towards individuals or groups based on race, ethnicity, geographic
provenance, nationality, gender, sexual orientation, gender identity, age, religion,
language, ability/disability, socioeconomic status, and other factors; and
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@ Pledge to defend the right to academic freedom, including the right to free speech

and free expression, provided that the exercise and preservation of these rights

must lie within the bounds of responsibility, integrity, civility and legality.
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CUHK Strategic Plan
FRPX KBRS

Diversity and inclusion, which are indispensable in
the University’s pursuit of excellence with purpose
and responsibility, comprise a key feature in the
CUHK  Strategic Plan 2021-2025 (CUHK 2025).
The University aims to establish itself as a premier
university that embraces social responsibility and
drives sustainable development. As such, cultivating
an inclusive and diverse campus for all becomes
imperative. Championing D& in CUHK signifies
the University's commitment to one of the five
goals of University Social Responsibility (USR) —
promoting diversity, inclusion and partnership
through understanding and respect — with a view
to achieving social harmony across the CUHK
community.
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Promotion and Partnership
EEMRE

Dynamic platforms including a trilingual website, ZHEFEBEIZETRNERE -
an Instagram page, a Facebook page and roving 21 M X = 7B 8 48 & - Instagram
exhibitions are created to educate and engage = B - Facebook E B 1 ¥ @ B
students and staff, as well as to share useful E% @ ReZ24AREBEHZT
information. In addition, activities such as online  HEIMRBHEEF  REFDHR
games, movie screening sessions, workshops, talks 7t * D ZBEREM - FEE I E S
and cultural experience days are held on a reqular R #H)E8) - WM E5 & - BN
basis to promote and foster a diverse and inclusive ~ B& - T{Edy - BERXILER
culture on campus. An Administration Group was B % EREHEEMREBZ TR
also set up to facilitate information dissemination — A3t o EHEE IR ZITEUNA -

and cooperation with and TMEEFZTHRE
among Units / Colleges. FEVEER - TR
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Diversity and
Inclusion Week
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Aiming to increase understanding and heighten
awareness of the University community towards D&,
the Diversity and Inclusion Week is a collaborative
effort of the entire University community in building
a diverse and inclusive campus of CUHK. During the
week, DIO works with different Colleges, Faculties,
Departments, Units and student associations to
organise a full calendar of events and activities under
the theme of D&l to get every member of the CUHK
community engaged and enlightened.
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Education and Training
BE Rl

To raise awareness of staff and students on D&l
issues, a series of strategic projects, including
production and revamp of educational videos,
introduction of D&l training programmes and
workshops, Orientation Sponsorship Programme
for students and Online Training Module for
newly recruited staff, have been designed and
implemented.
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D&l Ambassadors Programme
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The D& Ambassadors Programme brings together
students who share the vision of cultivating a diverse
and inclusive CUHK community. It offers a series
of D&l training, including an introduction to anti-
discrimination laws, talks about overcoming bias and
misunderstanding over differences, and experience
sharing by people with different abilities, among
others. Internships and networking opportunities
are also available.
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Research and Feedback
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In order to foster an inclusive environment in which
allmembers feel welcome and included, suggestions
are collected via Constructive Suggestion Box, Focus

REBNARBFAKEBEIZ TR
EWIRE - Bt FHEETH
BERERHER  BERIZ

Group meetings and University-wide D&l Survey. ##8  BITEH/NESRLHARE

These valuable exchanges with University members
exemplify CUHK's ongoing effort in translating its

ZAHBEERE  GUEEE
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D& initiatives into concrete measures and progress.  JTHENIE SR B AE RIS

bt -

CUHK Diversity and Inclusion Survey 2022
FREBXXBSTLMAE2022

Students 224

13.9%

3,572
. ﬂ responses
ARERE
Perception of CUHK's campus climate

HAOARERFNER
Mean F35( Mean F35( Mean 451

3.97 3.76 3.76

DIVERSE INCLUSIVE FAIR
4 b2y [F

Notes &t :

Faculty and Staff ¥[8 5

21.2%

1,707

responses
AREE

Perception of CUHK's campus climate
HPARERFNER

Mean F13{8 Mean F13{8 Mean F35{8

3.88 3.72 3.68

FAIR

DIVERSE
T AF
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(1) The five answers on the Likert scale were each assigned with a score with “strongly disagree” representing as 1 and “strongly agree” representing as 5.
FrAs 8K (Likert scale) EMAMEEER  SHWET—AL(E WU FETRAEBI R FERE] BS-
(2) The answers of “prefer not to answer” were excluded from the calculation of the mean scores. [T / THEE] THATIGEE -
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Community Engagement
and Outreach
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DIO spares no effort in establishing long-term and
mutually beneficial relationships with statutory
bodies and community partners beyond the
University campus with a view to bringing greater
impact to the community. Our external partners
include the Equal Opportunities Commission,
schools, corporates, non-governmental organisations
and social enterprises. Creating and promoting a
diverse and inclusive community requires joint efforts,
and the University is proud to continue investing in
and consolidating these significant partnerships.
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Looking Ahead
R

DIO is poised to continue advancing the D& agenda  Z LB B EAS AL & KB M)XK
in alignment with the University’s strategic goals. DIO B B A% + 5L T 71| & Bt &1 5 15 1%
will focus on the following areas: RZITHRIAR

f s

@ Leading the way in the development of a campus environment that is free from
discrimination of any form through promotion and education;

BREENHE 2ERBERNRE :

€ |dentifying and removing barriers to the fostering of an inclusive campus through
proactive communication and research;
P BIE IR BB AN I - 385l F0H R PE 258 37 HE R AR [ A Pt -

€ Calling for concerted efforts from partnering Colleges, Faculties and Units to
actualise the CUHK core values and participate actively in USR goals; and

BEEL  BRMEBPIE LR BFEEPAZOEEMASHEEEEE:

@ Engaging community partners to bring greater impact to the community.
HERUEAERH SHETREARNTE -



CONTACT US B 1M

Diversity and Inclusion Office, Room 501, Mong Man Wai Building,
The Chinese University of Hong Kong, Shatin, N.T., Hong Kong
BERMVHEBRNABRRRER 501 ES THRSERE
Q, 85239430382  g= 85239420892 dio@cuhkeduhk @B www.dio.cuhk.eduhk
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